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LIVING OUR VALUES

A simple framework to help teams put their values into everyday practice.

WHY THIS MATTERS

We are working in a time of transition. Long-standing systems are under strain,
and new ways of working are still emerging.

In moments like this, values are not abstract ideals — they shape daily decisions, behaviors,
and trade-offs. The future is built through what we practice today.

Living our values with intention helps us avoid slipping back into patterns that no longer serve us.
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Living our values is not about perfection.

It is about attention — noticing the patterns we reinforce and choosing, again and again, to align
practice with purpose.

This framework is designed for organizations, teams, networks, and leaders navigating complexity and change.




